Measures to promote
compatibility family and career

The development of flexible work models provides
the possibility to combine professional tasks with fa-
mily care or continuing education.

Existing measures:

* Establishment of the Family Office

* Flexible work hours

* Part-time employment

» Exemptions for single parents

» Health management

» Seminars with leadership training
and social competence development

* Project group Freie Universitat with Child

* Daycare facility for children with 165 places

* Mentoring programs

» Baby care rooms and nursing rooms in
almost all buildings of the Freie Universitat

These measures offer support for young female
scientists who wish to pursue a career in research
while raising a family, and are tailored specifically
towards increasing the number of qualified women in
senior positions. It is a major aim of the planned SFB
to support kindergarden places for the children of
young researchers working within the project. Fur-
thermore, resources will be available within the SFB
to employ technicians who will support pregnant wo-
men and young mothers.
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Promotion of gender equality

A major objective of the SFB 852 is to strongly sup-
port gender equality within the framework of uni-
versity programs with fixed target agreements. The
Freie Universitat Berlin has a leading position in the
promotion of gender equality, and several programs
to promote the careers of women in scientific fields
are established, or are currently being developed.
The proposed SFB has incorporated all instruments
for the integration of women as well as the associ-
ated networking and qualification measures imple-
mented by the Freie Universitat Berlin.

The SFB will strive
to increase the num-
ber of female project
leaders by targeted
measures including
the integration of a
representative  for
women into the pro-
gram in cooperation
with the university.

Dr. Susan Kréger prepa-
res samples for analysis.
The young scientist works
in the SFB 852 since
January 2010.

As the current situation regarding the participation of
women reveals that further progress is necessary,
the SFB will:

* encourage women to apply for research positions

* ensure that equal opportunities will be promoted in
recruitment at all levels

* encourage women to participate in the manage-
ment of projects and in scientific committees

Women will be more involved in the upcoming
years:

« in the scientific management of projects
* as team leaders in projects
* as Ph.D students (at least 50—-60%)

The management will support these activities within
the SFB.

Interdisciplinary exchange in a personal atmosphere.

Young female but also male scientists invol-
ved in the project will have the possibility to in-
teract with project leaders experienced in ba-
lancing work and family on a regular basis.
The project leaders will provide advice with a
particular focus on career planning, such as on
the selection of academic course work. Men-
tors will strive to integrate their mentees into
their professional networks. Additionally, young
scientists will have the chance to participate in
special mentoring courses offered by professional
coaches. A specific goal is to fill vacant professor-
ships with highly qualified women.

Mentoring of young scientists and teamwork are of high priority.
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